








part of the LEACT mandates.  To that end, a sub-committee of Council members will be addressing those 
changes as well. Anticipated completion date dependent on JLCAR process.   
 
 
Law Enforcement and Community Relations 
12. The Director of PSTC shall ensure that PSTC maintains and publishes a list of all currently 
CALEA accredited law enforcement agencies within New Hampshire. Completed.  We have added a link 
to our webpage that brings you directly to the CALEA webpage that lists all NH Police agencies that are 
accredited. 
 
School Resource Officers 
13. The Director of PSTC shall: 

a) Take all necessary steps, including initiating rulemaking, to mandate certification for 
school resource officers (SROs) that requires each SRO to complete, prior to assignment, 
both  

(i) National Association of School Resource Officers (NASRO) training and  
(ii) Mirror Project Train-the-Trainer and Effective Police Contact with Youth 

training. If the Director determines that legislation is necessary to enable 
rulemaking on this topic, the Director shall submit recommended legislative 
language to the Governor within 30 days of this Order. 
I have drafted a proposed rule amendment to add to our POL Administrative 
rules to address this.  I am working with state level instructors and members of 
NH EMHS to integrate efforts to address crossover topics that appear in both 
this Executive Order and the School Safety Executive Order.  Effective Police 
Contact with Youth will be added to the recruit curriculum starting in the 
January 2021 session. Both classes will be offered as In-Service classes, again, 
once COVID restrictions allow.   
 

b) Take all necessary steps, including initiating rulemaking, to develop and implement 
mandatory annual in-service training requirements for SROs to maintain their 
certifications. If the Director determines that legislation is necessary to enable rulemaking 
on this topic, the Director shall submit recommended legislative language to the 
Governor within 30 days of this Order. This is part of the efforts described above.  I do not feel 
that legislation will be necessary as it can be addressed through the rule making process.  
 
c) Work with stakeholders and the State Board of Education and oversee the development 
of a model SRO Memorandum of Understanding (MOU) to be used by police 
departments and School Administrative Units (SAUs) that clearly defines the roles, 
expectations and prohibitions of the SRO's role in the school setting and specifically with 
regard to the SROs's role in student discipline for non-criminal matters. 
 
In concert with the School Safety Director from NH HSEM, a committee made up of 
representatives from NH DOE, police chiefs, SROs, SAU administrators and school principals was 
formed to address this.  The committee has already met and I anticipate completion of the 
model MOU by December 1, 2020.  Once completed, this model MOU will be made available on 
our website.   

 
 



 
 
Mental Well-Being of Officers 
17. All State law enforcement agencies shall take all necessary steps, including initiating 
rulemaking, to require ongoing training regarding the mental well-being of officers. Such 
training shall include information regarding the high rates of post-traumatic distress, 
depression and suicide among law enforcement officers and available resources for seeking 
help. This will be part of the efforts listed in #18 as it is my belief that the committee members below 
will be able to provide guidance and best practice on developing and delivering training in this area.  
 
18. The Director of PSTC shall form a team to review whether to require mandatory periodic 
psychological screenings of law enforcement officers, similar to what is currently required 
for physical fitness under Pol 404.07, to determine ongoing fitness for duty and assist with 
referring officers for mental health treatment and support. At this writing, I have yet to begin this action 
item.  I will be reaching out to parties who are identified as mental health professionals and public 
safety professionals that have significant background and experience in the area of metal health 
screening, peer support and counseling, all specific to law enforcement, to begin this.  Anticipated 
completion date, January, 2021.  
 
 
 


